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The CBI London 
Summer briefing 
presents a summary and 
analysis of key policy 
developments in the 
capital over the last six 
months, and our 
involvement in these.       

 With a new Mayor 
in place after eight 
years, along with a new 
team, a fresh approach 
is expected which CBI 
London is ready to 
influence. We are 
actively engaging with 
the Mayor and his team 
to highlight business  
priorities and to work  

a re-cap of the new  
forums and platforms  
that CBI London has 
recently established for 
members; a summary  
of our project work; and 
other high-level policy 
interactions. 

I hope you find this 
briefing useful. I will 
welcome your comments 
(london.update@cbi.org.uk) 
and wish you an  
enjoyable summer.  
 

 

in partnership to 
enhance London as a 
place to do business.  

With the uncertain 
economic outlook, it is 
ever more important to 
intensify efforts to tackle 
Londonôs weaknesses, 
in order to continue to 
attract businesses and 
economic activity. 

Outlined below is 
our policy focus over the 
coming months; an 
update on major policy 
issues including skills 
and infrastructure;  

 

· That business will 
not be burdened with 
any additional costs for  
Crossrail in the event of 
cost or time overruns 
beyond the £3.5 billion 
agreed business 
contribution to be raised 
through a supplementary 
levy on the business 
rate.  
· And that the Tube, a 

priority for business, will 
have continued 
adequate investment to 
complete the renewal 
programme as planned , 
with private sector 
participation which will 
bring innovation, world 
class talent and a culture 
based on delivery. 
 

 
 

 

The Mayor gave his first 
business address in 
London to the CBI 
Business Summit last 
month.  

We have a number of 
high-level meetings lined 
up with the Mayor and his 
team as well as with the 
London Development 
Agency and Transport for 
London over the coming 
weeks.   

Our immediate 
messages to the Mayor, 
based on the CBI 
London Business 
Manifesto were: 
1. To focus on setting in 
place the right team and 
a transparent and 
accountable governance 
system. 
2.  To develop detailed 
policies on key areas 
such as crime.  

3.  To embark on 
delivery where there is 
a clear direction such as 
implementing the 
business-led London 
Skills and Employment 
Boardôs strategy for 
adult skills in London, 
and improving the 
transport network that is 
so crucial for business 
productivity.  
 

4.  Review areas where 
London needs to play a 
championing role ï in 
particular the 2012 
Olympic and Paralympic 
Games and tackling 
climate change.  
 

5.  Give assurances to 
business: 
 

 

 
 

Mayor Boris Johnson 
addresses business 
at the CBI Business 
Summit 

CBI messages to new London Mayor 

mailto:london.update@cbi.org.uk
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CBI London produced a 

business manifesto in the 

run up to the Mayoral 

election,  with valuable 

input from members.  

The document will 

form the basis of our 

policy work going 

forward.  

The manifesto is a 

direct call to action to the 

Mayor to drive forward 

priority areas that play a  

These include transport, 

planning, skills, climate 

change and partnership 

with business.  

It also urges greater 

transparency and 

accountability in the 

overall governance of 

London. 

To download a copy of 

the manifesto please visit 

http://www.cbi.org.uk/ 

pdf/lonbizmanifesto.pdf  
 

 

crucial role in enhancing 

Londonôs status as a 

world-leading place to 

live, work and do 

business.  

The manifesto sets 

out seven priorities for 

the Mayor to focus on to 

maintain London's 

competitive edge and 

provide continued 

prosperity to the city.  

 

CBI London pushes on business manifesto 

London: the skills landscape 
Skills strategy for 
London 
The business-led 
London Skills and 
Employment Board, 
formed at the end of 
2006 and tasked with 
developing a strategy for 
post 19 year olds, 
launched the skills 
strategy for London on 
17 July. For details visit: 
http://www.london.gov.u
k/lseb/docs/london-
future-report.pdf 

CBI London has been 
closely involved in the 
development of this 
strategy.   

We will continue to 
work with the Board 
towards its 
implementation.  

There will be a 
presentation of the 
strategy at the CBI 
London HR Forum 
meeting on 19 
November. For details 
please contact: 
jessica.otto@cbi.org.uk.  
 

CBI responds to 
Skills White Paper 

Meanwhile, the 
Government launched a 
consultation on the Skills 
White Paper: 'Raising  

 

The Government is due to 

publish a response later 

this month with 

implementation plans in 

the autumn. For a copy of 

our response please 

contact: 

minakshi.roy@cbi.org.uk. 

To read the consultation 

papers please visit this 

link. 

CBI London launches 
HR Forum 

CBI London has recently 
established an HR Forum 
which will meet quarterly 
to discuss major HR 
issues and challenges 
that face business.  

The first meeting of the 
Forum was held in April, 
hosted by Pinsent 
Masons and chaired by 
Dr Martin Ferber of Pfizer 
Ltd. The theme was óHR 
management in a 
changing business 
environmentô.  

The next meeting is on 
17 September and will 
focus on equality and 
diversity issues, and the 
following meeting will be 
held on 20th November. 

For details please 
contact 

chris.rebello@cbi.org.uk.  
 

Expectations: Enabling 
the system to deliver'  
signalling yet another 
round of structural 
reform.  

CBI London 
responded to this last 
month, urging government 
to recognise the London 
Skills and Employment 
Board as the lead body 
for adult skills in London. 
We stressed that this 
power must be backed 
by appropriate and 
formal links with 
Ministers and with the 
proposed Skills Funding 
Agency.   

Anything less than 
this risks diluting the 
significant role of the 
Board and of the 
significant progress 
made so far, and of 
employers losing interest 
in leading the work of 
the Board.  

We also emphasised 
that for a truly demand-
led system, a number of 
other fundamental 
reforms that go beyond 
structural changes, such 
as qualifications reform 
and strengthening Train 
to Gain, are essential. 

CBI London Annual 
Dinner 
 - 14

th
 October 2008 

The CBI London 
Annual Dinner is one 
of the most enjoyable 
evenings in the 
business calendar.  

Join us for an 
entertaining and 
insightful glimpse into 
the workings of US 
politics.  

As Americans 
prepare to vote on 4 
November, Britainôs 
former ambassador in 
Washington, Sir 
Christopher Meyer, will 
share his experiences 
of political life on 
Capitol Hill.  

Hosted this year by 
Richard Lambert in the 
superb Ballroom at the 
Millennium Mayfair 
Hotel, the event is a 
perfect opportunity to 
entertain colleagues 
and key clients. 
Click for details 

http://www.cbi.org.uk/pdf/lonbizmanifesto.pdf
http://www.cbi.org.uk/pdf/lonbizmanifesto.pdf
http://www.london.gov.uk/lseb/docs/london-future-report.pdf
http://www.london.gov.uk/lseb/docs/london-future-report.pdf
http://www.london.gov.uk/lseb/docs/london-future-report.pdf
mailto:jessica.otto@cbi.org.uk
mailto:Minakshi.Roy@cbi.org.uk
http://www.dfes.gov.uk/furthereducation/index.cfm?CategoryID=21&fuseaction=content.view
mailto:chris.rebello@cbi.org.uk
http://www.cbi.org.uk/ndbs/events.nsf/2a6715af2eacf1918025673000558c7b/de70e78fd517cbed80257480004191b2?OpenDocument
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London governance issues: a summary 

The seventh CBI/KPMG 
survey reflects a shift in 
business sentiment ï 
business confidence is at 
its lowest point compared 
to all six previous surveys. 
Sixty percent of 
respondents say London's 
competitiveness is under 
threat - double that of a 
year ago.  

Twenty-eight percent 
are pessimistic about the 
business outlook over the 
next six months, up from 
an average of 5% in 
previous surveys. And as 
many as thirty-nine  

CBI joins LDA 
Business Advisory 
Board  

CBI London is delighted to 
be a member of the new 
LDA Business Advisory 
Board established earlier 
this month.  

The Board comprises 
a select group of business 
leaders, the new Interim 
Chief Executive of the 
LDA, Peter Rogers, and 
new Interim Chairman, 
Harvey McGrath.  

The aim is to bring 
about better alignment 
between the LDAôs role 
and business needs, and 
to focus the LDAôs efforts 
on key areas to have a 
tangible positive impact 
on Londonôs development. 

The Board will meet 
around three times a year. 

The group is likely to 
suggest that the LDA 
focuses on fewer projects, 
that it relies less on direct 
delivery, and that it 
promotes better 
stakeholder engagement. 

 

· That their roles are 
being carried out in the 
most efficient and cost-
effective way possible. 
·That they report their 
main activities and 
achievements and are 
accountable to the 
public. 

 

Planning for a 
better London 
The Mayor published his 
vision for planning for a 
better London on 10 July 
on which we will be 
seeking your views in 
due course.  

Some of the 
highlights: it drops the 
target of 50% affordable 
homes in new 
developments; it proposes 
a more balanced approach 
to planning with greater 
focus on outer London 
than hitherto; it proposes  
to support tall buildings 
only where there are 
already existing clusters 
and resolves to work 
more closely with the 
boroughs. 
http://www.london.gov.uk/
mayor/planning/plan-
better-london.jsp 

GLA review of 
overseas offices 
CBI London has 
responded to the 
Mayorôs review of the 
GLAôs six international 
offices. 

We emphasised 
that we recognise the 
importance of London 
having an international 
presence in strategic 
locations overseas in 
order to promote London 
as a place to visit, study 
and do business.  

However we do 
expect Londonôs 
international offices to 
be able to justify their 
presence, as any 
business would need to 
do, and welcomed the 
review.  

We called for the 
review to consider four 
key principles: 
· That the overseas 
offices are fulfilling a 
unique role and a set of 
objectives that are clear 
and transparent.  
· That they deliver 
concrete value-added 
services.  

The seventh CBI/KPMG 
survey reflects a shift in 
business sentiment ï 
business confidence is at 
its lowest point compared 
to all six previous surveys. 
Sixty percent of 
respondents say London's 
competitiveness is under 
threat - double that of a 
year ago.  

Twenty-eight percent 
are pessimistic about the 
business outlook over the 
next six months, up from 
an average of 5% in 
previous surveys. And as 
many as thirty-nine  

changes have been 
retrograde. 

Almost two thirds 
say congestion on 
London's roads is 
getting worse. 

This survey also 
holds an important 
message for the new 
Mayor. Improving 
London's transport and 
making the capital a 
safer place to live and 
work have been cited as 
priorities. 

For a copy of the 
report please visit our 
bookshop.  

percent said they have 
been hit by the credit 
crunch. 

The underlying 
factors that drive 
productivity, in particular 
transport and skills, are 
shaky. Seventy-two 
percent of businesses say 
they are facing skills 
shortages.  

On transport, while 
87% said the lack of 
quality and reliability of 
public transport has a 
direct impact on 
productivity, over a third 
of businesses are saying 
services are poor or that  

 
The Mayorôs key 
appointments 
include: 
 
1) Tim Parker, First 

Deputy Mayor and 
Chief Executive of 
the GLA Group 

2) Ian Clement, 
Deputy Mayor,  
Government 
Relations 

3) Kit Malthouse, 
Deputy Mayor, 
Policing 

4) Sir Simon Milton, 
Deputy Mayor, 
Policy & Planning 

5) Kulveer Ranger, 
Director of 
Transport Policy 

6) Anthony Browne, 
Policy Director 

 
 
 
 
Forthcoming CBI 
London policy 
meetings over the 
next six weeks: 
 
 The Mayor, Boris 

Johnson 

 Transport 
Commissioner, 
Peter Hendy 

 LDA Chief 
Executive, Peter 
Rogers 

 Director of 
Transport Policy, 
Kulveer Ranger 

 Deputy Mayor 
Government 
Relations, Ian 
Clement 

 

http://www.london.gov.uk/mayor/planning/plan-better-london.jsp
http://www.london.gov.uk/mayor/planning/plan-better-london.jsp
http://www.london.gov.uk/mayor/planning/plan-better-london.jsp
http://cbi.gtml2.com/cbiLZ/lz.aspx?p1=T0533011S67394&w=http://www.cbibookshop.biz
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Infrastructure update 
 
As the latest London Business Survey shows, transport is the top 
business concern. We will continue to work with Transport for 
London pressing for the effective delivery of major projects as well as 
for practical shorter term measures to ease congestion. 

 
The Tube 
Modernisation of the 
Tube continues to be a 
key priority for business.  

We will continue to 
urge Government that 
the funding commitment 
to complete the renewal 
programme must be 
upheld, and that the 
Tube is not neglected in 
the rush for other 
projects. It is essential 
that the line upgrades 
and other work to 
increase capacity on the  

Tim OôToole, Managing 
Director, London 
Underground, will give a 
special briefing to CBI 
members bringing them 
up to date. 

This will be held on 
19th November 8am-
10am. To book a place 
please contact 
gemma.fisher@cbi.org.uk 

 

network can be  
completed in full and 
that accessibility 
schemes can continue to 
be taken forward in a 
transparent way.  

We will also be 
emphasising to policy 
leaders that: private 
sector delivery of the 
modernisation of the 
Tube is crucial, as it 
provides innovation, 
world class talent, strong 
leadership and a culture 
based on delivery 
 

 

We welcomed the 
environmental criteria that 
the Government set out 
as conditions for 
expansion, together with 
its ongoing commitment to 
emissions trading.  

A government 
decision on the 
Consultation is expected 
by the end of the year.  

For a copy of our 
response please contact: 
minakshi.roy@cbi.org.uk 

Crossrail 
The Government Whips 
Office expects that the 
Crossrail Bill will receive 
Royal Assent on July 
22nd.  

CBI is engaging with 
Cross London Rail Links 
on a regular basis to 
keep up to date with  

the progress of the 
project.  

This includes the 
plan for project delivery, 
governance issues and 
the issue of managing 
disruption during 
construction. We have 
emphasised that clarity 
about the key  

milestones, and 
advance warning about 
planned disruptions are 
crucial for business.  

We will continue to 
press for assurance that 
Government will uphold 
its part of the funding for 
the project. 

Aviation is a vital sector 
of the economy, and 
Heathrow, which is the 
UKôs most valuable 
aviation asset, is already 
operating at full capacity.  
Therefore additional 
capacity is vital. 
However, we also 
pointed out it is essential 
that any expansion is 
sustainable ï both in 
terms of local 
environmental impacts 
and climate change.  

 

Aviation  
In our response to the 
government consultation 
earlier this year, the CBI 
strongly supported the 
case for giving Heathrow 
the capacity it needs for 
future growth through an 
additional runway and, 
until new runway 
capacity can be 
provided, using the 
existing two runways in 
ómixed modeô for 
immediate benefits. 

mailto:gemma.fisher@cbi.org.uk

